2022
Employee Benefits Guide

NOTES

This Guide is only intended to offer an outline of benefits. All details and contract obligations of plans are stated in the group contract/insurance documents, including any disclosures (whether regarding “grandfathering” of plans or others) required by the new health reform law, the Patient Protection and Affordable Care Act
(PPACA). In the event of conflict between this guide and the group contract/insurance documents, the group contract/insurance documents will prevail. Please
contact your Human Resource Department for further information. ©McGriff Insurance Services, Inc.
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Welcome to your 2022 Benefits Enrollment
The Putnam County School System is pleased to offer you the State of Tennessee medical plans that meet the
government requirement of affordability and minimum value along with dental, vision and other voluntary benefit options.
This booklet was designed to guide you through your choices and contains the highlights of your 2022 options. In case of
questions, the written plan documents will govern. All plan summaries can be found on the Putnam County School System
website: www.pcsstn.com. Click on “Departments” and choose “Human Resources” from the drop down menu.
Click on HR Links>Partners for Health.
When to Enroll or Make Changes
Eligible employees may enroll or make changes to their benefits during the Annual Open Enrollment period October 1
through October 29, 2021 at 4:30 p.m. Central. Coverage for new hires coverage will take effect the first day of the
month following date of employment. Coverage is for the 2022 calendar year.
Who is Eligible?
For more information regarding who is eligible to enroll in benefits, please refer to the Putnam County School System
Benefit Policy. Full-Time Employee—Employees working an average of 30 hours per week are eligible for benefits to
take effect the first day of the month following date of employment. Part-Time Employee—Employees working an
average of less than 30 hours per week are eligible for certain benefits the first day of the month following date of
employment.
Other Definitions
Spouse—An employee’s legal spouse.
Dependent Child—Natural biological child, stepchild, legally adopted child, legal guardianship as ordered by a court, or a
child who is considered an alternate recipient under a Qualified Medical Child Support Order.

IMPORTANT

Section 125 Premium Conversion

Many of your benefits are deducted from your gross income,
pre-tax. All Section 125/Cafeteria Plan pre-tax elections will remain
in effect and cannot be revoked or changed during the plan year
unless the revocation and new election are due to and consistent
with a change in status as defined in Section 125 of the IRS code or
a special enrollment under HIPPA.

You are responsible for reporting a qualified status change to
your Human Resources Department. Changes to your
benefits must be made within 30 days of the qualified event
date.
Under HIPAA Special Enrollment rules, employees
and/or dependents may enroll or make changes in
a plan as special enrollee under the following
circumstances:
 Marital Status Change
 Birth, adoption or change in custody for a dependent
 Change in employee or spouse’s employment status
 Court Judgement, Decree or Order
 Loss of other coverage
 Loss of a dependent’s eligibility because of age change

During Annual Open Enrollment if you are adding
dependents (spouses and/or children) for the first
time to coverage:
 You must submit dependent verification
documents by October 29.
 A list of required documents is found on tn.gov/
PartnersForHealth under Publications and Forms.
 Upload documents in Edison or fax to 615-741-8196.
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2022 Enrollment Instructions
1) Enroll in Medical Coverage and Health Savings Account online in Edison: www.edison.tn.gov
2022 Open Enrollment: October 1 - October 29
You will use Employee Self Service in Edison at www.edison.tn.gov to add, remove or make
changes to your insurance coverage. Look for the green “Benefits Annual Enrollment” button.
All the insurance plans you are currently enrolled in, or that are available to you, are listed in
Edison. You can enroll on your computer or mobile device. Find step-by-step login instructions at
tn.gov/PartnersForHealth under Annual Enrollment and then About Enrollment.
Choices are effective January 1 - December 31, 2022. If you do not want to change anything
about your medical insurance, you do not have to do anything, and you will keep your current
health plan and network. However, you will still need to meet with the USAble enrollment team for Dental, Vision, FSA
and other voluntary products.
Login/Passwords
Instructions for first time Login/Password Reset can be found on tn.gov/PartnersForHealth and click on Videos or start
a chat during business hours. You can also call the Benefits Administration service center at 800.253.9981,
M-F, 8 a.m. to 4:30 p.m. CT for assistance.

2) Complete 2022 Employee Authorization form for HSA
If you are choosing to elect a Health Savings Account, you MUST complete a new Employee Authorization Form for
2022 if you would like to have payroll deductions taken out. This form can be found on Page 9 and is in addition to
choosing to elect an HSA in Edison in Step 1. Complete and turn in to HR.

3) Enroll in Dental, Vision, FSA and Other Voluntary Products with Open Enrollment Team
provided by USAble
Dental and Vision benefits are offered separately through BlueCross Blue Shield of TN. You will receive a separate ID
card from BCBST if you elect these benefits. Keep in mind you could have multiple ID Cards for all your benefits
including medical & pharmacy that the State provides and also your BCBST dental and vision benefits.
During this time you may also enroll or make changes to your Flexible Spending Account and other voluntary products.
Please note, if you are a new hire, some voluntary products are only offered at Annual Open Enrollment.
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Medical Options
Four health plan options will be offered.
For all options, you won’t pay anything for eligible preventive care—it’s covered at 100% as long as you use an in-network
provider.





Premier PPO: Higher premiums, but lower out-of-pocket costs for deductibles, copays and coinsurance.
Standard PPO: Lower premiums than Premier PPO, but higher deductibles, copays and coinsurance.
Limited PPO: Lower premiums than other PPO plans, but higher deductibles, copays and coinsurance.
Local Consumer-Driven Health Plan (CDHP)/ Health Savings Account (HSA): Lowest premiums, but you have a
higher deductible and you pay deductible first, not copays. You get an HSA—to use for qualified healthcare expenses,
including your deductible and to save for retirement.

Network Options
You can choose one of four networks of doctors and facilities. Each network has providers (doctors and facilities) across
Tennessee and the country. Providers can move in and out of networks. It’s important to check the networks carefully for
the doctor(s) or hospital you want when making your choice. If you use providers outside of the network, you will be
charged out-of-network rates. For 2022, all out-of-network, out-of-pocket maximums for all plan options will increase (see
details in comparison chart on Enrollment Materials webpage at tn.gov/PartnersForHealth).





BlueCross BlueShield Network S (no additional cost for this network)
BlueCross BlueShield Network P (you will pay a higher premium for this network) new 2022 network option
Cigna LocalPlus (no additional cost for this network)
Cigna Open Access Plus (OAP) (you will pay a higher premium for this network)

Website: tn.gov/PartnersForHealth

You can find full details, including comparison charts for medical plans on the State of Tennessee benefits website listed
above.

How does the Local Consumer Driven Health Plan (CDHP) Work?
This plan option has a higher deductible with a lower monthly premium and no copays. All doctor visits and prescriptions
are subject to deductible and coinsurance, with the exception of drugs on the Preventive Drug List. As opposed to PPO
plans, the CDHP has a shared family deductible, meaning it can be met by one or more persons, but must be met in full
before it is considered satisfied for the family.
Get an HSA to Save!
If you enroll in the CDHP you are also eligible for a Health Savings Account (HSA) with Optum Bank that you can use to
pay for your deductible and qualified expenses (see Page 9 for HSA information) and PCSS also contributes to this
account!
Debit Card: Newly enrolled Local CDHP/HSA members will get a debit card from our vendor, Optum Financial, to
use for qualified expenses. Current members who stay enrolled in the Local CDHP/HSA will use the same debit card.
Max Annual IRS
Allowed Amount per
Household
(including Employer
Contribution)

2022
Employee Only: $3,650
All other Tiers: $7,300
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Medical Plan Comparison
A complete health plan comparison can be found at tn.gov/PartnersForHealth. Click on Publications in the top
navigation. Under Publications, you’ll find Insurance Comparison Charts.

In-Network 2022 Medical Plan Comparison
Your Costs for
Covered Services

Premier PPO

Standard PPO

Limited PPO

*CDHP/HSA

Emp Only
Emp+Child(ren)
Emp+Spouse
Emp+Spouse+Child(ren)

$500
$750
$1,000
$1,250

$1,000
$1,500
$2,000
$2,500

$1,800
$2,500
$2,800
$3,600

$2,000
$4,000
$4,000
$4,000

Maximum Out-of-Pocket
Emp Only
Emp+Child(ren)
Emp+Spouse
Emp+Spouse+Child(ren)

$3,600
$5,400
$7,200
$9,000

$4,000
$6,000
$8,000
$10,000

$6,800
$13,600
$13,600
$13,600

$5,000
$10,000
$10,000
$10,000

Preventive Care

No charge

No charge

No charge

No charge

Primary Care/ Convenience
Care

$25 copay

$30 copay

$35 copay

30% coinsurance
after deductible

$45 copay

$50 copay

$55 copay

30% coinsurance
after deductible

Telehealth (approved carrier
program only)

$15 copay

$15 copay

$15 copay

30% coinsurance
after deductible

Behavioral Health & Substance use (and virtual visits)

$25 copay

$30 copay

$35 copay

30% coinsurance
after deductible

10% coinsurance

20% coinsurance

30% coinsurance

30% coinsurance
after deductible

$7 copay
$40 copay
$90 copay
10% coinsurance
(min $50; max
$150)

$14 copay
$50 copay
$100 copay
10% coinsurance
(min $50; max
$150)

$14 copay
$60 copay
$110 copay
10% coinsurance
(min $50; max $150)

30% coinsurance
after deductible

Hospital/Facility Services

10% coinsurance
after deductible

20% coinsurance
after deductible

30% coinsurance
after deductible

30% coinsurance
after deductible

Maternity

10% coinsurance
after deductible

20% coinsurance
after deductible

30% coinsurance
after deductible

30% coinsurance
after deductible

10% coinsurance

20% coinsurance

30% coinsurance

30% coinsurance
after deductible

$150 copay

$175 copay

$200 copay

30% coinsurance
after deductible

Annual Deductible

Specialist/Urgent Care

Routing X-Rays, Labs &
diagnostics
Pharmacy (30-day supply)
Generic
Preferred Brand
Non Preferred Brand
Specialty

Outpatient Physical, Speech
& Occupational Therapy
ER Visit

Costs are waived for members who use select preferred substance use treatment facilities. Go to tn.gov/PartnersForHealth under the
Health Options and Behavioral Health for details.
*For CDHP Plan, the deductible and out-of-pocket max amount can be met by one or more persons, but must be met in full before it’s
considered satisfied for the family.
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2022 Medical Plan Premiums
BCBST
(S)

BCBST
(P)

CIGNA
(Local Plus)

CIGNA
(Open Access)

Employee Only

$163.80

$228.80

$163.80

$228.80

Employee + Child(ren)

$269.80

$334.80

$269.80

$334.80

Employee + Spouse

$335.80

$465.80

$335.80

$465.80

Employee + Child(ren) + Spouse

$425.60

$555.60

$425.60

$555.60

Employee Only

$121.80

$186.60

$121.80

$186.60

Employee + Child(ren)

$200.80

$265.80

$200.80

$265.80

Employee + Spouse

$249.80

$379.80

$249.80

$379.80

Employee + Child(ren) + Spouse

$316.60

$446.60

$316.60

$446.60

Employee Only

$111.60

$176.60

$111.60

$176.60

Employee + Child(ren)

$183.80

$248.80

$183.80

$248.80

Employee + Spouse

$228.60

$358.60

$228.60

$358.60

Employee + Child(ren) + Spouse

$289.80

$419.80

$289.80

$419.80

Employee Only

$94.60

$159.60

$94.60

$159.60

Employee + Child(ren)

$156.00

$221.00

$156.00

$221.00

Employee + Spouse

$194.00

$324.00

$194.00

$324.00

Employee + Child(ren) + Spouse

$246.00

$376.00

$246.00

$376.00

Monthly Payroll Deductions
PREMIER PPO

STANDARD PPO

LIMITED PPO

LOCAL CDHP/HSA
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HSA/FSA
HEALTH SAVINGS ACCOUNT—Optum Bank & Page 9
If you enroll in the CDHP medical plan option, you are eligible to enroll in a Health Savings Account (HSA). This is an individual
account administered by Optum Bank. You own your HSA account and the funds. The account allows you to set aside pre-tax
money to pay for eligible medical, dental and vision expenses. Your HSA money does not go away at the end of the year. It will
accumulate over time and you keep it when you leave or retire. For those who enroll in the CDHP, the Putnam County School
System contributes monthly to your HSA. You can also contribute through payroll deductions. It is important to note that only
the funds that have been paid in (either by payroll deductions or employer contributions) can be accessed for
qualified expenses.
You may use your account funds on your spouse and dependents (even if not covered on your medical plan). Once you enroll
in the HSA account through Edison, you will be able to access the funds through your HSA debit card or you can pay for a
service and reimburse yourself from the account. It is important to keep your receipts. For a list of eligible expenses, visit
www.IRS.gov.
You MUST also complete an Employee Authorization Form for payroll deductions to your Health Savings Account.
This form can be found on page 9.

If you enroll in the CDHP, the Putnam County School System contributes to your Health Savings Account!
PCSS
Annual HSA
Contribution

Max 2022 IRS
Allowed Amount per
Household

Maximum Amount remaining Employee
can contribute
(Members 55 or older can contribute $1,000
more each year)

Employee Only

$1,305.60

$3,650

$2,344.40

Employee + Child(ren)

$2,150.40

$7,300

$5,149.60

Employee + Spouse

$2,678.40

$7,300

$4,621.60

Employee + Child(ren) + Spouse

$3,388.80

$7,300

$3,911.20

2022

For 2022, PCSS will front-load $500 into HSA accounts for new hires only. The remaining funds will be deposited on a monthly
basis. For employees who had the CDHP plan last year or switch from a PPO plan, HSA contributions will be deposited on a
monthly basis.

FLEXIBLE SPENDING ACCOUNTS—Enroll with USABLE managed by TASC (800-422-4661 OR TASCONLINE.COM)

FSA

Available to anyone enrolled in the Premier PPO, Standard PPO or Limited PPO medical plans only. FSA
account funds can be spent on medical, dental and vision expenses. However, when the plan year ends there is a
run-out period for claims incurred during the prior plan year. It can be a challenge to estimate how much
money to set aside each year in an FSA, but you the option to rollover $550 to the next plan year. You are able to
contribute up to $2,750 for 2021 (2022 guidelines not issued at time of print).

Limited
FSA

Available to anyone enrolled in the CDHP medical plan. Keep in mind, your HSA money should be used for any
medical expenses. Funds from a Limited FSA can only be used for dental and vision expenses, not medical
expenses. If you have an existing FSA and enroll in the CDHP medical plan, you will be allowed to enroll in the
Limited FSA and can use your rollover FSA money for dental and vison expenses. You are able to contribute up to
$2,750 annually for 2021 (2022 guidelines not issued at time of print).

Dependent
Care
FSA

The Dependent Care FSA works differently from any other FSA. While this account uses tax-free funds, you pay
as you go. The amount you elect can be up to $5,000, but it is available only as it is deposited from your paycheck.
The funds can be used on daycare for children up to age 13 or for disabled dependent daycare of any age. You
are able to contribute up to $5,000 annually per family or $2,500 per year if you are married and filing
separately. No carryover is allowed.
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Employee Authorization for Payroll Deduction to Health Savings Account
Use this form to have your employer withhold money from your paychecks and deposit it into your health savings account (HSA) on a
pre-tax basis. You must be enrolled in a consumer-driven health plan (CDHP) with a HSA before you can start a payroll deduction.
I wish to:
Begin a deduction

Change my deduction

Stop my deduction

Effective date______________
Your payroll office can confirm the effective date.

Section 1: Employee Information
Name___________________________________________
(Last, First, Middle initial)
Mailing address___________________________________

SSN or employee ID _______________
Work phone number________________
Agency name Putnam County Board of Education

City/State/ZIP_____________________________________
Section 2: Calculate Your Maximum HSA Contribution
Use the worksheet below to determine how much you can contribute to your HSA in 2022.
Select your enrollment status
Individual
HSA

Emp/Child

HSA

Emp/
Spouse
HSA

Family
HSA

A. Maximum amount that can be put in your HSA for 2022
$3,650
$7,300
$7,300
$7,300
B. Are you age 55 or older? No, write $0. Yes, write $1,000
C. How much your employer will contribute in 2022
1,305.60
2,150.40
2,678.40
3,388.80
D. A + B – C =
The most you can contribute in 2022
If your contributions exceed the amount in D, you risk paying IRS tax penalties. If you are submitting a midyear change, be
sure to include any amounts you have already contributed in 2022.
Section 3: Calculate Your Per-Paycheck HSA Contribution
Continue the worksheet to determine how much you will contribute to your HSA per paycheck.
Total from D.

Support Contribution
$__________

E. No. of deductions to be taken in 2022 24 or 19 (nutrition)
F. D ÷ E =
This is the most you can contribute per paycheck
$__________
Amount you elect to contribute to
your HSA per paycheck
Can be any amount up to or less than F
$__________

Total from D.

Certified Contribution
$___________

E. No. of deductions to be taken in 2022 12
F. D ÷ E =
This is the most you can contribute per paycheck $ _______
Amount you elect to contribute to
your HSA per paycheck
Can be any amount up to or less than F

$___________

Employee’s Signature Required
By signing this form, I am requesting that payroll deductions be started or changed as shown in Section 3 above and agree to
the preceding terms. I understand there are maximum limits I can contribute to my HSA per IRS rules and I may be liable for
tax penalties if I exceed this amount.
This request replaces any previous payroll deduction requests for my HSA.
Employee’s signature
Date
Benefits Office Use
Employee’s annual contribution

Number of paychecks remaining for
2022

Employee’s contribution per paycheck

$

$

$

Return this form to your personnel, payroll, or benefits office. Keep a copy for your records.
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Voluntary Dental Benefits
As a full-time or part-time employee of the Putnam County School
System, you have access to group dental coverage through
BlueCross BlueShield of TN. You may see any dentist, but if
you choose a provider in the Preferred DentalBlue Network, you will
see significant savings and discounts. To encourage the use of
network dentists, the maximum allowable charge for out-of-network
dentists will be based on a fee schedule that is less than paid to
network dentists. To find an in-network dentist near you go to
www.bcbst.com, and click on the “Find a Doctor” link. Some services
will require prior authorization. See your certificate for additional
details.
Preventive services do not count against your Annual Maximum
making your max go farther!

Plan Benefits (In Network)

Low Option

High Option

$50
$150

$50
$150

$500 per person

$1,000 per person

Plan pays 100%, deductible
waived

Play pays 100%, deductible
waived

Member pays deductible;
then covered at 80%

Member pays deductible;
then covered at 80%

Coverage C
Major Restorative, Prosthodontics and Implants

Excluded

Member pays deductible;
then covered at 50%

Coverage D
Orthodontia (child coverage to age 26 only)

Excluded

Covered at 50%;
$1,000 lifetime max per person

Calendar Year Deductible:
(applies to Coverage B and C)
Individual
Family
Calendar Year Maximum
(applies to Coverage B and C)
Coverage A
Exams, X-rays, Cleanings, Fluoride, Sealants,
Space Maintainers, Oral Cancer Screening
Coverage B
Basic Restorative, Basic & Major Endodontics,
Basic & Major Periodontics and Basic & Major Oral
Surgery

Monthly Dental
Payroll Deductions

Full-Time

Part-Time

Low Option

High Option

Low Option

High Option

$0

$17.33

$13.25

$30.58

Employee + Spouse

$16.22

$51.87

$29.47

$65.12

Employee + Child(ren)

$27.74

$64.81

$40.99

$78.06

Family

$49.56

$89.42

$62.81

$102.67

Employee Only

Customer Service: 800-523-1478
Website: www.BCBST.com
Network: Preferred
Group Number: 130424
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Voluntary Vision Benefits
Your vision plan at Putnam County School System is also
through BlueCross BlueShield of TN. Full-time employees and
part-time employees are eligible to enroll in voluntary vision
coverage. The Plan covers routine eye care, including eye
exams and eyeglasses (lenses and frames) or contacts. With this
plan, you can choose any provider you want, but you will receive
the most benefits when you choose providers that are within the
network. To find a provider, go to www.bcbst.com.
Customer Service: 877-342-0737
Website: www.BCBST.com
Network: VisionBlue
Group Number: 130424

Plan Benefits

In-Network

Out-of-Network
Reimbursement

Eye Exam (every 12 months)
Contact Lens Fitting & Follow up—Standard
Contact Lens Fitting & Follow up– Premium

$10 Copay
$55 Copay
10% off retail

Up to $35
Not Covered
Not Covered

$10 Copay
$10 Copay
$10 Copay

Up to $30
Up to $45
Up to $60

Up to $100 max + 15% off balance; no Copay

Up to $80
Up to $80
Up to $200

Standard Lenses (every 12 months)
Single
Bifocal
Trifocal
Contact Lenses (every 12 months)
Instead of Glasses
Conventional
Disposable
Medically necessary
Frames (every 24 months)

Up to $100 max; no Copay
Covered in Full; no Copay

Up to $100 max + 20% off balance;
no Copay

Up to $50

$15 Copay
$15 Copay
$15 Copay
$40 Copay
$0 Copay

Not Covered
Not Covered
Not Covered
Not Covered
Up to $5

$65 Additional Copay
$65 Additional Copay
(20% off retail price less $120)
$45 Copay

Up to $45
Up to $45

Lens Options
Standard Plastic Scratch Coating
Ultraviolet Treatment
Tint
Standard Polycarbonate
Standard Polycarbonate (for dependent
children under 19)
Progressive Lenses-Standard
Progressive Lenses - Premium
Standard Anti-Reflective Coating
*Diabetic Eye Care
Some additional diagnostic testing and care may be
available for diabetic members. Subject to provider
determination of service necessity and benefit
frequency limitations. See full policy for details.

Not Covered

Monthly Vision Payroll Deductions
Full-Time & Part-Time
Employee Only

$5.61

Employee + Spouse

$11.20

Employee + Child(ren)

$11.77

Family

$18.49
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Employer Paid Life/Voluntary Life/Long Term Disability
The Putnam County School System provides a Basic Life and AD&D
for all full-time eligible employees. This benefit is provided to eligible
employees at no cost!

$20,000 Basic Life / $20,000 AD&D
 Full-time eligible employees receive a $20,000 basic term life benefit
 AD&D insurance which will pay an additional benefit, up to $20,000,
if you suffer a covered accidental death or dismemberment.
(Reduces to 66 2/3% at age 65 and to 33 1/3% at age 70. Terminates at
retirement.)

In addition to the employer paid life insurance provided to you, the
Putnam County School System also offers employees the option to
purchase additional Voluntary Term Life and AD&D coverage to those
working at least 30 hours per week, under age 70 and satisfy the
employer’s waiting period. Refer to your USAble policy and summary
for more information regarding rates, accelerated death benefit,
portability and more!

Customer Service: 800-648-0271
Website: www.usablelife.com
Group Number: 50001158

NOTE: All Voluntary Products offered by USAble will
only be offered during Annual Open Enrollment.

VOLUNTARY LIFE & AD&D (available to Full-Time Employees and Dependents)
Employee Benefit
Spouse Benefit
Child(ren) Benefit

Employees may elect life insurance up to $300,000 in $10,000 increments and AD&D
benefits of 50% of your life policy. Benefits cease at retirement. ($200K guarantee issue)
A spouse may elect life and AD&D insurance up to $300,000 in $10,000 increments.
Subject to 50% of employee’s elected amount. ($50K guarantee issue)
Amounts of either $5,000 or $10,000 are available for all eligible, unmarried, dependent
children under age 26. Subject to 50% of employee elected amount.

Age Reduction schedule Benefits reduce to 65% of the pre-age amount at age 65 and 50% at age 70.

LONG TERM DISABILITY (available to Full-Time Employees)
Long Term Disability insurance will supplement your income if you are suddenly disabled and unable to work.
Newly eligible employees may choose from 5 elimination periods at a composite rate—which means rates will not
increase with age. See page 13 for more details. *If you have a prior Long Term Disability plan with USAble, you may be
able to keep those. See a member of the USAble enrollment team during open enrollment.
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Long Term Disability - Plan 3
See a USAble enrollment counselor during Open Enrollment to determine if this plan is right for you!

Long Term Disability Plan 3 Features:









Choose from multiple plan options for accident and sickness benefits
Increased benefits for inpatient hospitalization
Partial disability benefit
Accidental death benefit
Human organ transplant benefit
Doctor bill benefit
Waiver of premium
Composite rates do not increase with age

Elimination Period Options
1)
2)
3)
4)
5)

1st Day Accident / 4th Day Sickness
8th Day Accident / 8th Day Sickness
15th Day Accident / 15th Day Sickness
30th Day Accident / 30th Day Sickness
60th Day Accident / 60th Day Sickness

Hospitalization Benefit

This plan pays increased benefits (less other income benefits) for a
period of up to 60 days if you are disabled and confined to a hospital.
The monthly hospital confinement benefit is paid in lieu of the total
disability monthly benefit and counts toward the exhaustion of the
maximum benefit period for total disability monthly benefits.

Partial Disability Benefit

To encourage you to return to the workforce as soon as possible, we
will pay a monthly benefit if you are partially disabled within 31 days of
the date your total disability ceases for which benefits are payable as a
result of sickness or injury which caused your total disability. See full
benefit summary for details.

Accidental Death Benefit

The plan pays benefits if you suffer a loss of life due to a covered
accidental injury, which occurred while your coverage was in force,
provided the death was within 90 days of the date of the covered
accident and is independent of all other causes. Exclusions apply.

Human Organ Transplant

This plan pays you a lump sum of $50,000 for qualifying organ
transplants which occur prior to age 70. An additional benefit of
$50,000 may be paid to the beneficiary if you die after 30 days but
within 365 days from the date of the covered transplant procedure.
See full benefit summary for details.

Doctor Bill Benefit

Non-disabling injury—pays doctor bills up to $50
Sickness—pays doctor bills up to $25. You must be disabled at least one full day and visit the doctor on the day disabled.
Not payable if you receive regular disability benefits for the same sickness or injury.
Subject to pre-existing conditions and limitations, benefit reductions and exclusions. See full USAble policy for details.
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Accident/Cancer/Critical Illness
ACCIDENT (available to Full-Time Employees)
Accidents can happen anywhere, anytime. USAble’s Accident Elite insurance pays a
benefit directly to you if you have a covered injury and need treatment. You can get coverage
for your spouse and dependents too. For rates and additional information please refer to your
USAble Accident Elite benefit summary.
Coverage Included but not limited to:
 Major Diagnostic Exams
 Emergency Treatments





Dislocations
Medical Appliance
Emergency Dental

CANCER (available to Full-Time employees)
You may elect to enroll in USAble’s Cancer Care Elite policy. You have three plans to choose from. Each plan pays a
different benefit amount towards inpatient hospital confinement, inpatient or outpatient radiation, chemotherapy and blood and
plasma. There are also different inpatient or outpatient surgery and anesthesia benefits. At home recovery, specified disease
benefits and waiver of premium are also included. Refer to your USAble benefit summary for explanation of benefits and rates.

Plan I

Plan II

Plan III

Inpatient Hospital Confinement

Pays $100 per day for first
60 days, $200 for each
subsequent day.

Pays $250 per day for first
60 days, $500 for each
subsequent day.

Pays $300 per day for first 60
days, $600 for each
subsequent day.

Inpatient or Outpatient
Radiation, Chemotherapy and
Blood and Plasma

$5,000 maximum per
calendar year

$10,000 maximum per
calendar year

$15,000 maximum per
calendar year

Inpatient or Outpatient Surgery
and Anesthesia

$1,000 maximum per
operation

$2,000 maximum per
operation

$4,000 maximum per
operation

CRITICAL ILLNESS (available to Full-Time employees)
USAble’s Critical Illness benefit will pay a lump-sum amount to help cover the costs associated with the diagnosis of a
covered critical illness. Choose from two plans and face amounts from $5,000-$100,000 in $5,000 increments. A lump-sum
payment is paid directly to you upon the first diagnosis of one of the covered critical illnesses. In addition to great coverages,
there is a $75 wellness benefit for having one of their listed tests or exams. Refer to summary of benefits for more information
and rates.
Covered Illnesses

with cancer

without cancer

Cancer

100%

N/A

Heart Attack/Stroke/End Stage Renal Disease

100%

100%

Amyotrophic Lateral Sclerosis (Lou Gehrig’s Disease)

100%

100%

Quadriplegia

100%

100%

Major Organ Transplant Surgery

100%

100%

Coronary Artery Bypass Surgery*

25%

25%

Balloon Angioplasty, Stent, or Laser Relief Procedure*

10%

10%

Carcinoma in Situ*

10%

N/A

*These benefits are each payable only once per covered person. Refer to full USAble benefit summary for more information.
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Long-Term Care
LONG-TERM CARE: LIFE SECURE/ASCI PARTNERS (available to Full-Time employees) (844-652-2567)
Life Secure offers Long-Term Care Insurance. Demographic and societal changes have made long -term care
planning a necessary part of the financial planning process. Regardless of your age, you shouldn’t dismiss long-term care
insurance without learning about it.
Why you should consider coverage:
To be eligible for reduced health questions, employees must be 18-64 years old and spouses must be 18-49 and actively
at-work. If any employee or spouse falls outside these guidelines, full medical underwriting is required.
Employees that are aged 65-69, employees or spouses that fall outside the eligibility requirements above, and
employees who did not previously enroll, may apply for this benefit at any time, however full underwriting is
required.
For new hires, applications must be submitted within 90 days of hire date to be eligible for reduced health questions, in
addition to the other age requirements above.
Affordability: Premiums are calculated by your age, so the cost of waiting to apply as you get another year older is
significant as coverage becomes more expensive. It is an individually-owned plan that also includes a subscription to Care
Support Online, a free program that provides resources to assist you and your family in caregiving crisis or seeking
services.
Why is planning for Long-Term Care important?
People today are living longer than ever before, which presents a challenge to us as individuals and as a nation.
 Over 74% of men and women that reach the age of 65 will need some type of long-term care.
 The average national long-term care costs range from $50,000-$100,000 per year.
 Medicare and Medicaid do not pay for long-term care.
 66% of people currently receiving long-term care services at home get all their care exclusively from their family
caregiver-mostly wives and daughters.
Questions? Call (844)-652-2567 or go to https://putnam.ltcoptions.com.
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Retirement & Telehealth
RETIREMENT BENEFITS: Tennessee Consolidated Retirement System & Great West Financial
IMPORTANT - If you are approaching retirement please keep in mind you will be offered your current medical plan. It
may be best to consider enrolling in the Premier or Standard medical plan. Anyone on Medicare cannot contribute to an HSA.
If you have existing HSA funds, you can still use those funds on qualifying expenses.
Also, you may meet the qualifications to receive additional benefits from TCRS & Great West Financial. Contact Human
Resources to discuss additional benefits from TCRS and Great West Financial.
Putnam County Board of Education
Authorized 403(b) Provider List
as of 9/1/2021
Registered Firm

Address

Phone

Matthew Brown

Raymond James Financial
Services, Inc.

304 N. Washington Ave,
Cookeville

931-520-0778

ASPire Financial Services

Brian Ward

VALIC Financial Advisors,
Inc.

2017 Knoll Tree Dr.,
Knoxville, TN 37932

865-209-5980

VALIC fixed and variable annuities

David & Haley Thoms

National Life Group/(LSW)

207 Three Oaks Dr., S.E.,
Calhoun, GA 30701

706-202-8260

National Life Group/Life of the
Southwest

Heather Matheney

Cantrell Financial Services

1459 Interstate Dr., Suite
205, Cookeville

931-526-3541

ReliaStar Life Insurance Co.
(A Voya Company)

Larry Spain

Primerica

230 E. Broad St., Suite
202, Cookeville

931-372-0006

Putnam Funds
Franklin Templeton mutual funds

Rick Jarvis

Horace Mann

931-510-1054

Horace Mann

Representative Name

Authorized Products

TELEHEALTH
24/7 Care - When You Need It
(Available through your medical carrier-BCBST or Cigna)
All health plan members have access to Telehealth medical
services. It is available as a part of your health insurance.
You can talk to a doctor by phone or computer from anywhere,
at any time.

Important: You must pre-register with your network
vendor to use Telehealth. Find more information at
tn.gov/PartnersForHealth under Health Options
and Telehealth.

When to use Telehealth
For non-emergency medical issues such as allergies, asthma,
bronchitis, cold & flu, infections, ear aches, nausea, pink eye,
sore throat.





24 hours a day, seven days a week - including nights, weekends
and holidays
Your doctor or pediatrician is unavailable
It’s not convenient to leave your home or work
You are traveling and need medical care

Cost
 PPO Members: $15 Copay
 CDHP Members: You pay the negotiated rate per visit until
you reach your deductible, then the primary care office visit
coinsurance applies
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Behavioral Health/EAP/Wellness
BEHAVORIAL HEALTH & SUBSTANCE USE SERVICES (Optum Health)
All health plan members and enrolled dependents have access to outpatient and facility-based behavioral health and
substance use disorder services. Optum can help find a provider for in-person or virtual visits, explain your benefits, identify
the best treatment options, schedule an appointment and answer questions. Learn more about your behavioral health benefit
by visiting Here4TN.com. Find more information at tn.gov/PartnersForHealth under Health Options and Behavioral Health.

EMPLOYEE ASSISTANCE PROGRAM (EAP) (Optum Health)
Your EAP is also administered by Optum. It is available to all local education state group insurance members and their
dependents, as well as COBRA participants. Receive five EAP counseling visits per problem, per year at no cost to you. A
telephonic coaching program called Take Charge at Work helps people dealing with stress or depression. Available at no
additional cost if you qualify.
To access all EAP programs and services, including help finding a provider, contact Optum at 855-437-3486 or
HERE4TN.com. Find more information at tn.gov/PartnersForHealth under Other Benefits and EAP.

WELLNESS (ACTIVEHEALTH)
In 2022, two programs will be offered to enrolled health plan members and adult dependents. Members must qualify for these
programs.


Disease Management: Members with chronic diseases that include asthma, diabetes, coronary artery disease,
congestive heart failure (CHF) and chronic obstructive pulmonary disease (COPD) will have access to this program to
better manage their chronic conditions.



Diabetes Prevention Program (DPP): Will continue to be offered free in 2021. If eligible, the DPP helps adult
health plan members prevent or delay type 2 diabetes. For details go to tn.gov/PartnersForHealth under Other Benefits
and Wellness on the DPP webpage.

All members have access to the online
health assessment with ActiveHealth.
After members complete the health
assessment, they may use the online
educational resources, including health
education and digital coaching, on their
website. Information about programs
and activities are at
tn.gov/PartnersForHealth under
Wellness.
Discount Programs
All members have access to wellness
and fitness center discounts through
your health insurance network vendor
(BCBST or Cigna). Go to your vendor’s
website to learn more.
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401(k) Program
The State of Tennessee 401(k) Deferred Compensation
Program is a powerful tool to help you reach your retirement
dreams. It complements other retirement benefits or savings
that you may have, and allows you to save and invest extra
money for retirement.
Read these highlights to learn more about your Program and
how simple it is to enroll. If there are any discrepancies
between this document and the Plan Document, the Plan
Document will govern.

What is a Roth 401(k) Contribution?
 Allows eligible employees to complement any existing
retirement and pension benefits
 Lets you save and invest after-tax dollars
 Distributions and any potential earnings are tax-free upon
reaching the age of 59 and a half (if taken after the
required five-year holding period)
 Allows you to designate all or a portion of your 401(k)
elective deferrals as Roth contributions

Why should I participate in the Program?
By participating in your traditional 401(k), you can save and
invest additional money for retirement and/or reduce the
amount of current state and federal income tax you pay each
year. Your State of Tennessee 401(k) Plan can be an excellent
tool to help make your future more secure.
Who is eligible to enroll?
All current employees of the following are eligible to participate
You may also qualify for a federal income tax credit by
in the 401(k) plan:
participating in this Plan. For more information about this tax
 Local Education Agencies
credit, please contact your local RetireReadyTN advisor.
The Program also offers a Roth contribution option, which
allows you to contribute on an after-tax basis. This may be an
attractive feature if you expect to be in a higher tax bracket
during your retirement. The “qualified” distributions of Roth
contributions and earnings from the 401(k) account are
generally tax-free if they satisfy the five-year minimum deposit
restriction. Please refer to the Distributions and Taxes section
of www.RetireReadyTN.gov for additional information.
What is a 401(k) plan?
 A voluntary retirement savings plan
 Allows eligible employees to complement any existing
retirement and pension benefits
 Lets you save and invest before-tax dollars
 Defers tax on contributions and any earnings on
contributions until money is withdrawn

Check with your HR/Benefits Specialist to determine the
availability of plan options and your eligibility to participate.
How do I enroll?
If you are eligible to participate in the Program, you can enroll
on a voluntary basis by:
1. Enrolling online at www.RetireReadyTN.gov. Click on the
Register button. Follow the prompts to provide your Social
Security number and other personal information to enroll.
2. Calling the RetireReadyTN Call Center at 800-922-7772;
representatives are available between the hours of 7 a.m.
and 9 p.m. CT.
3. Completing a paper enrollment form. Enrollment forms are
available through your local RetireReadyTN advisor. Mail
the completed form to the appropriate address on the form.
If you wish to make changes, you may do so by logging on to
the website or by calling RetireReadyTN or the TDD line at
800-766-4952.
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Protect Yourself and Others Against COVID-19

Protect
Against
COVID-19.
I COT MY

COVID-19
A safe and effective vaccine to protect
against COVID-19 is now available.

VACCINE!

Learn how you can get a COVID-19 vaccine.
cdc.gov/coronavirus/vaccines

19

For questions relating to your benefits please contact:
PCSS Benefits Department
Karen Shea
Phone: 931-526-9777 x 1436
Email: sheak@pcsstn.com

